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Acknowledgement of Country
We acknowledge the Ngunnawal people, Traditional 
Custodians of the land on which we meet today.

We pay our respects to their Elders, past and present.

We extend that respect to Aboriginal and Torres Strait 
Islander people here today.

Always Was, Always Will Be Aboriginal Land.



• Chat room – Say hello and let us know where you are from. 

• Please don’t use this to promote your service

• Tech issues – contact jacki@imaginemore.org.au

• Questions taken after our presentation – pop them in the chat

• Session will finish at 1:30 pm

• If you need to leave early, a replay will be available

Welcome

3

Canberra-based family-led organisation

Our Vision
A community where everyone is included, valued and contributing 
in meaningful roles.

Our Purpose
To empower individuals, families and the community to become 
inspired, motivated and capable of ensuring people with disability 
hold valued social roles, develop meaningful relationships and live 
typical lives in their communities.

mailto:jacki@imaginemore.org.au


Get that Good Life! Conference
27 and 28 October 2021

Employment Peer Support Group
Meets Monthly - online

Imagining Home Peer Support Group Meeting 
17 Aug, 2021 12 - 1 PM (online)
Meets Bi-monthly

Securing the Good Life with Inclusive Education
Session 1: Tuesday, August 24, 2021, 10:30 AM – 12:30 PM
Session 2: Tuesday, August 31, 2021, 10:30 AM – 12:30 PM
Session 3: Tuesday, September 7, 2021, 10:30 AM – 12:30 PM
Session 4: Tuesday, September 14, 2021, 10:30 AM – 12:30 PM (face to face)

What We Do

Sign up to our newsletter for updates - we will send you the link 

School to Work Project Overview



Focus of today’s webinar 
Increase your knowledge about future employment options and opportunities 
for your son or daughter with disability.  We will also look at how to create those 
early opportunities during the school years.

● The Good Life
● Vision
● Sharing stories of possibilities
● Discovering person’s attributes
● Linking attributes to valued roles - school, home, neighbourhood.
● Community asset mapping
● Volunteering
● Light work (under 15)
● Connecting with others
● Questions and answer session

Our Core Beliefs
• One person at a time, one to one support
• Typical, ordinary, meaningful, paid work
• Valued roles create valued status
• Valued roles help people achieve the good things in life
• Full inclusion - relationships between people with and 

without disability
• There is an abundance of employment opportunities
• Capacity of families and allies to create change
• Endless capacities of people with disability  for growth
• Positive mindset



Importance of meaningful employment
Provides: 
• Sense of identity

• Opportunity to build long lasting and 
close relationships

• Opportunity to contribute to our 
communities and form connections 

• Financial independence and security 

• Sense of purpose and self-worth

• Opportunity for skill development



Strength and Deficit Based Expectations

Importance of Vision 

• Looks at whole of life

•Can shift thinking about what is 
possible

•Provides clarity and direction

•Empowers the person

•Helps you with decision making to 
stay true to the vision for a full and 
meaningful life. 

•Determines your goals and planning 

http://www.youtube.com/watch?v=3uYzQZArV_s&t=135
http://www.youtube.com/watch?v=T5jplnSQfVo


A Vision of a Typical Life



Vision Example 2

● Friend

● Brother

● Emerging YouTuber

● Oztag player

● After School Care Educator

● Class member

● Community member

● Office Administrator

● Future driver

● Future career roles

● Future home

● Future relationships

● Full of possibilities

● Typical Life



Jack’s vision continued

Where to start - the ordinary path
• Ideally start early, but it is never too late to start
• Consider the typical, ordinary path
• NDIS planning the year before 

Vision and planning
Explore roles at school, home and neighbourhood
Discovery (attributes, conditions for success)

Years 7 & 8

Learn work skills - home, school community
Volunteering
Light work (under 15)
Micro-enterprise / hobby

Years 7 to 12

Work experience (15+)
Paid work combined with school (15+)

Years 9 to 12

Australian School Based Apprenticeships Years 11 and 12



4.  Ongoing Support 
and Career 
Development

3.  Engage employment 
supports

Job mentors (self management)
Employment providers

2.  Cultivate employment 
opportunities
Engaging employers

1. Discovery
Personal Attributes
Conditions of Success

Customised 
Employment

Discover the person’s attributes
•What is important to the person?

•What do they get excited about?

•What do they like to do in their spare time?

•What are they great at?

•What type of environments do they like to 
be around?  Outdoors or Indoors?



Examples of attributes
•My daughter is a real extrovert; she makes 
friends wherever she goes

•My son loves being in nature; he’s a 
bushwalker, beach lover and gardener

•My son is great at holding his breath under 
water

•My son is fascinated by lizards and likes to 
share his knowledge

•My daughter is a collage artist and loves 
cutting up old magazines

Conditions for success

• Start noticing and capturing people’s 
preferences

• Ask : what is happening in their 
environment?

• Ask : what is their  behaviour 
communicating?

• Don’t necessarily rule out a future role 
• Can behaviours become valued 

attributes? eg.Attention to detail



Brainstorm possible workplace links

Explore different pathways to work

http://www.youtube.com/watch?v=7qTUps5Nlzg


Explore many interests

Jack’s work exploration pathway

pre 2018 2018
Year 10

2019
Year 11

2020
Year 12

2021
School leaver

Mowing (year 8) Mowing Mowing Mowing Mowing

Swimming pool kiosk 
attendant (work 
experience year 7)

Harris Scarfe (work 
experience)

After School Care 
Educator (paid work)

After School Care 
Educator (paid work)

Class Captain University of Canberra 
(work experience)

University of Canberra
Office Administrative 
Assistant
(Australian School 
Based Apprenticeship)

University of Canberra 
Office Administrative 
Assistant (paid)

Soccer Referee (Game 
Leader)

Chifley Grocer (work 
experience)

Government House 
(paid)



Discovering Roles at School
Valued roles in the school setting including before / after school care and holiday programs
● Class captain
● Roll  / lunch collector and runner
● Assembly presenter
● Assembly set up 
● Art exhibitor
● Dance club DJ
● Breakfast club preparer and server

Helps young people understand work responsibilities and working together.
Raises expectations among school community about what young people can do.

Bike rider Class Captain Presenter                          Breakfast Club Helper

Roles at home and in the neighbourhood 
First experiences might not be paid formal employment 

• Chloe attends her local café to fill salt and pepper shakers in 
exchange for a milkshake

• Sam collects the neighbor’s mail when they are on holidays

• Oscar helps his dad with photo editing 

House chores – 

• Predictable - unpacking dishwasher, putting bins out, checking 
mail

• Not as clear -  folding washing, vacuuming,feeding animals, 
watering house plants.

How do young people find their first job? 

• Babysitting a neighbour’s child

• Mowing lawns

• Working at the local IGA

• Referee



Explicitly pointing our various
 work roles in the community

Community asset mapping
• An asset based community 

development tool
• Used to identify resources in your local 

community
• Use it to find or create a valued role for 

your son or daughter
• (ACT) reach out to Community 

Development officers in community 
centres

• Www.bankofideas.com.au
• Www.nurturedevelopment.org



Volunteering
• Find opportunities to 

volunteer as a family or 
age appropriate 
opportunities

• Increases contacts, 
experience, valued roles

• Getting involved - finding 
volunteering opportunities

• Online volunteering 
platforms and projects
• Zooniverse

Light Work (paid or voluntary under 15)
• Be aware of rights and employer responsibilities to keep young people safe 

(includes family businesses)
• Light Work Includes : 

• Going on errands 
• Working in or around a private home 
• Working related to sporting activities such as being an umpire,

 referee or golf-caddy 
• Undertaking office work 
• Working as a cashier 
• Gardening 
• Taking care of children in or around a private home
• Providing entertainment, at a place used for providing 

entertainment or amusement, or at sporting activities
• Singing, dancing or playing a musical instrument 
• Performing in a radio, television or film program or production
• Modelling
• Being a photographic subject

https://www.communityservices.act.gov.au/youth/young_workers 
Child and Youth Protection Services ACT : Young People at Work in the ACT 

https://www.communityservices.act.gov.au/youth/young_workers


Having Conversations with Others 
Be curious about different worlds of work

• Start with trusted others

• Ask about the industry, work - what’s involved

• Opportunities will emerge

Understanding the person’s strengths, interests and 

contributions from others’ perspectives

Back yourself
• Hold high expectations

• Be observant and write it down

• Ask others to be your eyes and ears

• You may not know how you are 
going to get there, but make a start



Be open to possibilities

Key Messages - Years 7 & 8

1. With opportunities 
you see a person’s 

potential

2. Start with a vision 
for your son / 

daughter  that aspires 
to achieve the good 

life and a typical 
pathway

3. Reach out to 
others to help you 

achieve your vision

4. Build a discovery 
profile with others.  

Discover what 
intrinsically 

motivates someone

5. Explore roles 
based on discovery 
at home, at school 
and in community

6. Gather information 
about workplaces and 

industries

7. Be open to 
possibilities

8. Capture the 
learning

http://www.youtube.com/watch?v=asR3izwq-3o


Next steps
• Recorded webinar link will be emailed. Can be 

replayed for 7 days. 

• We encourage you to watch it with your child and 
begin a discussion about what they imagine for 
themselves in the future. 

• Notice roles with your son or daughter in your 
community

• Share your vision  with family, friends and neighbours.  
Include them in brainstorming ideas

We’d love your feedback

• Please complete our feedback form:
https://www.surveymonkey.com/r/StW-2020

Now : live question and answer session 

https://www.surveymonkey.com/r/StW-2020


LIVE Q&A
Please type your questions in the chat box feature. 

How do I imagine work for someone who is high in 
anxiety and how would I approach employers tactfully?

LIVE Q&A
Please type your questions in the chat box feature. 

What services would employ people with disability? 
How to find services to support the person to find 

employment. How to know what job is suitable and how 
to prepare for work life.



LIVE Q&A
Please type your questions in the chat box feature. 

"We have a child with multiple chemical and fragrance 
sensitivities which will impact heavily on his ability to find 
suitable and fulfilling work (along with ASD etc.) We are 

still remote schooling not homeschooling due to this 
condition.

This part of his disability is not a typical disability so 
needs lots of thinking outside the box. Exhausting!"

LIVE Q&A
Please type your questions in the chat box feature. 

My daughter is hard of hearing so unsure how to 
approach use of assisted listening devices to support 

her.



We’d love your feedback

Please complete our feedback form:
https://www.surveymonkey.com/r/StW-2020

https://www.surveymonkey.com/r/StW-2020

